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• all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT) 

• the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and 
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this 
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to 
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages 
program) 

• the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 – 
Implementing the Child Safe Standards – Managing the risk of child abuse in schools (PDF). 

Attested on 17 February 2026 at 12:23 PM by Gene Vanderzalm (Principal) 

 

• As executive officer of the school council, I attest that this 2025 Annual Report to the School Community has 
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school 
community. 

Attested on 17 February 2026 at 12:23 PM by Gene Vanderzalm (Principal) 

 

http://www.vit.vic.edu.au/
https://www.legislation.vic.gov.au/in-force/acts/education-and-training-reform-act-2006
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
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How to read the Annual Report 

What does the About Our School commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s 

performance over the previous calendar year. 

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location, 

size and structure, social characteristics, enrolment characteristics, and special programs. 

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on 

highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, 

and efforts to improve student learning, wellbeing, and engagement. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

• School Profile 

o student enrolment information 

o the school’s ‘Student Family Occupation and Education’ category 

o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey 

o school staff responses to the School Climate area of the School Staff Survey 

• Learning 

o English and Mathematics for Teacher Judgements against the curriculum 

o Reading and Numeracy proficiency levels for National Literacy and Numeracy tests (NAPLAN) 

o Reading and Numeracy relative growth for National Literacy and Numeracy tests (NAPLAN) 

• Wellbeing 

o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey 

o student responses to the Management of Bullying area in the Student Attitudes to School Survey 

• Engagement 

o average absence days per student 

o student attendance rate 

Key terms used in the Performance Summary are defined below: 

Similar Schools 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the 

number of non-English speaking students and the school’s size and location. 
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NDP and NDA 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, 

very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There 

may be no students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The department 

also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools 

that changed school type recently, where school-to-school comparisons are not appropriate. 

The Victorian Curriculum 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. 

The curriculum is the common set of knowledge and skills required by students for life-long learning, social development 

and active and informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous 

learning for all students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels 

A to D’. ‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. 

These levels are not associated with any set age or year level that links chronological age to cognitive progress (i.e., 

there is no age expected standard of achievement for ‘Levels A to D’). 

Updates to the ‘Performance Summary’ in the 2025 Annual Report 

NAPLAN relative growth data has been included in the 2025 Performance Summary as there is sufficient data available 

for the comparison. 
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About Our School 

School context 

Meeniyan Primary's Vision is to build a strong relational school community where student learning 
is based on geniune relationships and community connections.  The school's values underpin all 
that we do. It is our goal to have them engrained in all of our practice from the way we teach and 
learn to the conversations we have with one another. We manipulated our school values into the 
acronym D.R.I.V.E so they are easy to recall and so they engage and motivate us to be our best. 
D stands for Diversity - R stands for Resilient -  I stands for Integrity -  V stands for Voice - and E 
stands for Expectations. 

Meeniyan Primary School is located in the township of Meeniyan in South Gippsland and services 
the local areas of Meeniyan, Dumbalk, Stony Creek, Buffalo and Middle Tarwin. Enrolments have 
remained steady in recent years at around 150 students with 145 students in 2025. The school 
was organized into seven classes. The School Family Occupation (SFO) is at 0.3247 and gauged 
as Mid-Low. 

Meeniyan PS had 15 Equivalent Full Time (EFT) staff comprising: one Principal Class Officer, 
fifteen teachers, seven Education Support (ES) staff and an educational trainee. The school 
provided specialists classes in Music/Arts, Performing and Visual Arts, Science and Physical 
Education (PE). The school had a Chaplain who supports our school community to connect and 
belong and a Primary Welfare Officer, who led connections within the school and with the 
community. 
The relationship between student wellbeing and learning is recognized and underpins our whole 
school directions to support our students’ wellbeing so they can achieve all aspects of their 
learning.  

 

Progress towards strategic goals, student outcomes and student 
engagement 

Learning 

At Meeniyan Primary our School Strategic goals for 2023-2026 focus on: 1. Improving student 
learning achievement and growth in Numeracy 2. To strengthen the connectedness, resilience 
and wellbeing of all students. 2025 saw us continue our PLC focus on Numeracy. Throughout the 
year the school focussed on 1. student learning by supporting both those who need scaffolding 
and those who have thrived to continue to extend their learning, especially in numeracy, and 2. 
The key implementation strategies were: Numeracy 1. Review schools curriculum documentation 
and assessment schedule for Maths and make improvements where necessary via PLC cycle, 2. 
Establish 1:1 mentor sessions between Learning Specialist and classroom teachers.  Our 
Performance Summary indicates that we are performing generally Above the State in Student, 
Parent and Teacher satisfaction surveys. A recent transition to different NAPLAN measures has 
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made it difficult to compare to historic trends. Still, we saw results above the State in Writing, 
Numeracy and Reading at every level. This is an outstanding achievement and testiment to lots of 
focussed work from staff and students. The school looks forward to establishing comparisons with 
future years under these new NAPLAN measures as we are heavily influenced by cohorts due to 
our size. Surveys indicate that we continue to achieve well above the State median for Parent and 
Staff satisfaction. Our Student survey results have continued the upward trend of recent years. 
For Student Safety we are well above the State median for Connectedness to School, Student 
Voice and Stimulated Learning. These are pleasing results as they have been a focus in recent 
AIPs.  We anticipate far greater gains in the years ahead off the back of our PMSS work and the 
fact it is our PLC focus. In 2025 we focussed on increasing teaching staff capacity to read, 
analyse and action assessment data formatively through more comprehensive and accessible 
assessment tools, techniques and representation. Reflecting on impact on learning became part 
of our PLC action cycle which allowed staff to be more precise in their practice and assignment of 
learning tasks. Our item analysis of NAPLAN maths and reading data indicates our students need 
support with a range of different areas that will be used to direct the focus of our future PLCs. 

 

Wellbeing 

The school's Wellbeing goals were to strengthen the connectedness, resilience and wellbeing of 
all students by embedding opportunities for student choice, voice and agency across curriculum 
areas and learning tasks.The actions we took included 1. Continue the embedding of the 
Respectful Relationships (RRRR) curriculum, via the Berry Street program and other opportunities 
for student voice(JAT, student leaders, classroom meetings) to build a respectful and inclusive 
school community, 2. Create student attendance reports each term for each student and 
compliment this with a calendar of student engagement activities, and 3. Introduce tools 
(portfolios, rubrics etc.) to support students to self-monitor goals and evaluate the effectiveness of 
goal-setting practices through student feedback, work samples, and achievement data. Our 
Performance Summary indicates that we are performing generally Above the State in Student, 
Parent and Teacher satisfaction surveys. Surveys indicate that we continue to achieve well above 
the State median for Parent and Staff satisfaction. Our Student survey results have continued the 
upward trend of recent years. The school continues to focus more on 4 year trends for survey data 
as we are heavily influenced by cohorts due to our size. Our Student survey results have 
continued the upward trend of recent years. For Student Safety we are well above the State 
median for Connectedness to School, Student Voice and Stimulated Learning. These are pleasing 
results as they have been a focus in recent AIPs. ATSS has continued to trend at or above in 
most areas of the survey. Parent Satisfaction with the school is 92% putting it well above the 
Victorian government primary schools median of 82%. Specific areas of strengths are General 
Satisfaction (100%), Parent Participation and Involvement (95%), School Communication (97%), 
School Pride and Confidence (95%), High Expectations For Success (95%), Physical Environment 
(95%). The School Climate measure on the School Staff Survey is 88% which is above the State 
median of 77%. The school has moved well above the state sub category ‘Instructional 
Leadership’ where it now sits at 95% compared to the State mean of 81%.For Student Safety we 
are well above the State median for Connectedness to School, Student Voice and Stimulated 
Learning. These are pleasing results as they have been a focus in recent AIPs.  This year the 
school included the Berry Street resources into our SEL program. Currently, all students are 
receiving SEL lessons on the same day in the same session and our Wellbeing officer works 
closely with classes to deliver these lessons. Our PWO continues to coordinate Breakfast Club 
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every Thursday morning. Thanks to the support of Foodbank, local businesses and our local 
parents for supplying food and time to make this program a reality. Other highlights in this space 
include the growing support and initiatives provided by our Parent Connect group. This group 
continues to gain momentum every year and in 2025 organised a number of outstanding events 
for the school community including an easter raffle and grade 6 graduation for the students. The 
student's Junior Action Team (JAT) has also started initiating more student voice in 2025. The 
group sparked the return of the Lunchtime Clubs program and participating leading each of the 
club activities.  Of some concern was the persistence in student's absenteeism for 20+ days per 
year, with 43% of our students sadly achieving this feat. Historically the school has had around 
25% of students with absence in this range. The school will make this a high priority in 2026 
emplyong a range of strategies to combat and understand this recent phenomena. 

 

Engagement 

Our approach to engagement is strongly connected to curriculum and student wellbeing as the 
relationship between the three is interdependent. The Attitudes to School Survey indicated that 
there is one key factor that could be affecting attendance and general engagement at school. 
Motivation and Interest in school was and has been historically low at our school. In 2025 we were 
placed at 92% positive endorsement compared with the State average of 76%. As a school we will 
continue to work with students to use their Voice and help build a school that interests them and 
motivates them to be better people. The Engagement measure of attendance is a growing 
concern that emerged in 2023. As a school we are aware of students who are away regularly and 
have implemented a personal approach involving the class teacher to ring on the second 
unexplained day. If the absence continues then Admin contacts the parents to determine what the 
issue is. In 2024 the school felt is was important to bring awareness to each child's attendance by 
sending an Attendance Report home at the end of each term. In 2025 our average attendance of 
students improved slightly from 88.7% to 90.4% 

 

Other highlights from the school year 

The school was most pleased with the way we have continued to make steady improvements in 
all areas in recent years and still maintained a harmonious learning environment for students and 
staff. In recent years, we have had a few new staff join our team, it is most pleasing to see a new 
wave of middle leaders emerge from this new group. 2025 provided a different challenge when a 
classroom teacher left in term 2 and our Learning Specialist had to move into a classroom techer 
role 3 days per week. Although this wasn't ideal for teacher development the staff coped with the 
change quite well. 

The Year 5/6 students returned to Melbourne City for their annual camp. Staff and students all 
commented on how great this expereince was. Year 3/4s and 5/6s both conducted 
relationship/team building excursions at the beginning of the year at Wilson's Promontory National 
Park. The whole school also joined Fish Creek Primary school at MPS for a range of activities 
celebrating NAIDOC Week through connections. 
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Our students represented the school at district and division level in athletics, swimming and team 
sports. We also had 4 students represent the school at the South Gippsland Spelling Bee. 

Our parent connect group was active on a number of fronts. They held their regular events such 
as an easter raffle, graduation and numerous student led events.  

Towards the end of the year, several community groups expressed their desire to support 
students with greater needs and to also work with the school on different events. We look forward 
to these relationships developing further in 2026. 

 

Financial performance 

The school is currently running a small surplus. Department guidelines in recent years have 
instructed schools to keep their surplus at a minimal level. This has meant that Meeniyan PS has 
needed to spend their previous surplus on facility development. In 2025 we covered our basketball 
court, installed surveillance cameras, painted sections of the school and installed a climbing 
playground.  Program Coordination School: We are the base school for the Corner Inlet Cluster 
Sports. Sub Program Holding Fund. We operate a sub program holding fund to access if there is a 
major unexpected program budget need. Specifically it is to fund any major unexpected staffing 
expenditure that may unexpectedly arise such as long term, non claimable sick leave. 

 

 

For more detailed information regarding our school please visit our website at 
https://tarwinvalleyps.vic.edu.au/ 

 

 
  

https://tarwinvalleyps.vic.edu.au/
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PERFORMANCE SUMMARY 

The Performance Summary for government schools provides an overview of how this school is contributing to the 

objectives of the Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing 

this information with parents and the wider school community helps to support community engagement in student 

learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0). 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of 147 students were enrolled at this school in 2025, 68 female and 79 male. NDA had English as an additional 

language and NDP were Aboriginal or Torres Strait Islander.  

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school’s Student Family Occupation and Education index 

(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment 

characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-

Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band 

represents a high level of socio-educational disadvantage. This school’s SFOE band value is Low - Medium. 

Parent Satisfaction Summary 

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual 

Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree or 

strongly agree) from parents who responded to the survey. 

  2025  

% positive endorsement General School Satisfaction 
(Parent/Caregiver/Guardian Opinion Survey) 

School 100.0%  

Similar schools 87.5%  

State 82.0%  

School Staff Survey 

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage 

endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the 

survey. 

  2025  

% positive endorsement School Climate (School Staff Survey) School 88.0%  

Similar schools 82.5%  

State 77.4%  
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LEARNING 

Teacher Judgement of student achievement against the Victorian Curriculum 

Percentage of students working at or above age expected standards in English and Mathematics. 

  2025  

English Prep - 6 % of students at or above age expected 
standards 

School 89.4%  

Similar schools 85.3%  

State 86.3%  

Mathematics Prep - 6 % of students at or above age expected 
standards 

School 89.7%  

Similar schools 82.3%  

State 84.2%  

NAPLAN 

Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN. 

  2025  
3-year 

average 

Reading Year 3 % of students Strong or Exceeding 
proficiency levels 

School 58.8%  70.3% 

Similar schools 66.6%  65.3% 

State 69.5%  69.3% 

Reading Year 5 % of students Strong or Exceeding 
proficiency levels 

School 100.0%  85.7% 

Similar schools 73.4%  72.5% 

State 73.9%  74.6% 

Numeracy Year 3 % of students Strong or 
Exceeding proficiency levels 

School 81.2%  73.0% 

Similar schools 67.3%  64.8% 

State 66.2%  66.4% 

Numeracy Year 5 % of students Strong or 
Exceeding proficiency levels 

School 81.2%  74.1% 

Similar schools 66.5%  64.0% 

State 69.1%  68.1% 

NAPLAN relative growth 

The percentage of students in the High and Medium relative growth categories. 

Relative growth is determined by comparing a student’s current year result relative to the results of all ‘similar’ Victorian 

students (i.e., students in all sectors in the same year level who had the same score two years prior). If the current year 

result is in the top 25 percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is 

‘Low’. 
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A multi-year average for NAPLAN relative growth will be included in future years as data becomes available. 

  2025  

Reading Year 3 to 5 % of students High or Medium relative 
growth 

School 83.3%  

Similar schools 71.7%  

State 74.7%  

Numeracy Year 3 to 5 % of students High or Medium relative 
growth 

School 81.2%  

Similar schools 70.1%  

State 74.0%  
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WELLBEING 

Student Attitudes to School – Sense of Connectedness 

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey 

completed annually by Victorian government school students, indicates the percent of positive responses (agree or 

strongly agree). 

  2025  
4-year 

average 

Years 4 to 6 % positive endorsement School 94.5%  89.5% 

Similar schools 75.7%  77.3% 

State 77.1%  77.3% 

Student Attitudes to School – Managing Bullying 

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed 

annually by Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

  2025  
4-year 

average 

Years 4 to 6 % positive endorsement School 95.2%  89.1% 

Similar schools 78.9%  80.0% 

State 76.4%  75.8% 
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ENGAGEMENT 

Average absence days per student 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and 

extended family holidays. 

  2025  
4-year 

average 

Prep - 6 School 19.1  20.9 

Similar schools 20.1  21.1 

State 21.5  21.7 

Attendance rate 

Attendance rate refers to the average proportion of formal school days students in each year level attended. 

  2025  

Prep School 93.2%  

Year 1 School 90.9%  

Year 2 School 92.0%  

Year 3 School 92.5%  

Year 4 School 87.3%  

Year 5 School 89.9%  

Year 6 School 87.6%  
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FINANCIAL PERFORMANCE AND POSITION 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE 
YEAR ENDING 31 DECEMBER 2025 

Financial figures are as of 18 March 2026. 

Revenue Actual 

Student Resource Package $1,930,308 

Government Provided DET Grants $266,226 

Government Grants Commonwealth $15 

Government Grants State $0 

Revenue Other $26,395 

Locally Raised Funds $81,523 

Capital Grants $0 

Total Operating Revenue $2,304,467 

  

Equity Actual 

Equity (Social Disadvantage) $39,013 

Equity (Catch Up) $0 

Equity (Social Disadvantage - Extraordinary Growth) $0 

Equity Total $39,013 

The equity funding reported above is a subset of the overall revenue reported by the school. 

  

Expenditure Actual 

Student Resource Package1 $1,872,965 

Adjustments $0 

Books & Publications $1,966 

Camps/Excursions/Activities $45,174 

Communication Costs $2,710 

Consumables $26,808 

Miscellaneous Expenses2 $14,885 

Agency Staff $0 

Professional Development $14,742 

Equipment/Maintenance/Hire $22,883 

Property Services $109,102 

Salaries & Allowances3 $69,576 

Support Services $75,549 
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Expenditure Actual 

Trading & Fundraising $2,179 

Motor Vehicle Expenses $0 

Travel & Subsistence $0 

Utilities $14,296 

Total Operating Expenditure $2,272,835 

Net Operating Surplus/-Deficit $31,632 

Asset Acquisitions $108,256 

1 Student Resource Package Expenditure figures are subject to change during the reconciliation process. 

2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

3 Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2025 

Funds Available Actual 

High Yield Investment Account $64,930 

Official Account $4,662 

Other Accounts $0 

Total Funds Available $69,592 

  

Financial Commitments Actual 

Operating Reserve $66,645 

Other Recurrent Expenditure $5,112 

Provision Accounts $0 

Funds Received in Advance $0 

School Based Programs $6,490 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $4,160 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $540 

Capital - Buildings/Grounds < 12 months $0 

Maintenance - Buildings/Grounds < 12 months $0 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $82,947 

  

All funds received from the Department of Education, or raised by the school, have been expended, or committed to 

subsequent years, to support the achievement of educational outcomes and other operational needs of the school, 

consistent with department policies, School Council approvals and the intent/purposes for which funding was provided or 

raised. 

 


